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696 THE JOURNAL OF PHILOSOPHY 

Scott, Waltee Dill: "Changes in Some of our Conceptions and 
Practises of Personnel." Psychological Review, 1920, 27, 81-94. 
The handling of individuals and groups, as opposed to material 
things, has recently undergone great change. "We have substituted, 
for the concept of the equality of men, the recognition of individ- 
ual differences; and have come to realize the importance of such 
differences both to industry and to all other social enterprises. "We 
have learned that men are governed not only by reason, but by 
sentiment. Education has ceased to be for us the mere increase of 
mental content, and has become the acquisition of useful forms of 
reaction, no matter where acquired; the responsibility of the per- 
sonnel director extends to the training of the individual in all the 
activities he performs, whether industrial or social. "We recognize 
the biological relationship between the worker and his work, the 
organic unity of the two; personnel work involves the shaping of 
the growth of this complex in forms of greatest industrial and social 
value. Finally, in vocational guidance, we have discarded the "in- 
fallible systems" as well as the guess-work methods of the past; 
experimental studies and the biological point of view hold the field. 
A small body of personnel workers can be of tremendous importance 
in the development of human efficiency during the coming century, 
for increased skill in handling men is likely to be as important for 
progress as was increased skill in handling things during the past 
century. 

May, Mark A. : " The Psychological Examination of Conscientious 
Objectors." American Journal of Psychology, 1920, 31, 152-165. 
An early report by Major Yerkes dealt with various examinations 
of conscientious objectors by psychiatrists, medical officers and Spe- 
cial Boards. In June, 1918, a special examination for conscientious 
objectors was sent out. The data here given are taken from about 30 
reports, covering 20 camps. The subjects numbered about 1,000, 
and are considered typical of the 2,000-odd conscientious objectors 
in the army. 
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(46.5 per cent, of C. O. are above C; as compared 
with 27.3 in army. 28.6 per cent, of C. O. are be- 
low C, as compared with 47.9 in army.) 
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Slightly over 50 per cent, of these men are Mennonites. There 
are 80 Friends; other denominations have fewer. Ninety per cent, 
of total are objectors on religious grounds; 5 per cent., on social; 
3 per cent., on political ; 2 per cent., on ethical. Many are non-voters, 
and the majority seem uninterested in social organizations or enter- 
prises. Out of 718 eases, inquiry showed: 

Willing to accept regular military service 16 

Willing to accept non-combatant service 160 

Willing to accept farm furlough 275 

Unwilling to accept any kind of service that is in any way connected with 

the military machine 267 

Pinal dispositions of 2,100 cases : 

Recommended for farm or industrial furlough 1,500 

Recommended for Friends ' Reconstruction Unit 88 

Recommended for non-combatant service 390 

General military service (insincere) 122 

About 65 per cent, were farmers; 90 occupations were listed. 
Ninety per cent, were American born. 

Psychologists had to be ready to give opinions as to sincerity, and 
conducted examinations to this end. Boards of Inquiry reached 
conclusion of "insincerity" in 122 cases; correlation with psycholo- 
gists' opinions is not known. 

Most objectors are intelligent and sane. There are three main 
types: religious-literalist ; religious-idealist; socialist. The last two 
types are intellectually and morally of high caliber. 

An appendix gives the form of examination. It includes: (1) 
Mental Age. (2) Personal and Family History. (3) Educational 
History. (4) Occupational History. (5) Religious History and 
Practises. (6) Moral History and Habits. (7) Social History. (8) 
Grounds and Degree of Objection (in detail). 

Mubchison, Carl: "Criminals and College Students." School and 
Society, 1920, 12, 24-30. 
It is not a lack of intelligence that makes one a criminal ; neither 



